
 

 

 

ANALYST – FINANCIAL AND CORPORATE PR 

 
THE COMPANY 

 

Powerscourt, a Morrow Sodali Company, is an award-winning strategic communications consultancy 
with offices in London and Dublin.  

 

We advise companies across a broad range of services, including financial and corporate 
communications, crisis and issues management, political affairs, sustainability and campaigning.  

 

Some of the biggest companies in the world rely on our advice to safeguard their reputations. Who are 
some of these largely known companies? AutoTrader, Airbus, Gousto, Zurich Insurance and more.  

 

Powerscourt has a very collaborative and sociable culture, we host a summer BBQ, pub quiz, 
Christmas party and supper nights!   

 

We see our clients’ success as our success, and we are looking for people just as ambitious as us to 
join the Powerscourt family. 

 
THE ROLE 

Our London office is going from strength to strength in terms of client portfolio and revenue 
generation. As a result, we are currently looking for a dynamic, bright and intelligent graduate to 
join our graduate programme. 

 

KEY RESPONSIBILITIES 

• Monitoring the news and media landscape on a daily basis 

• Supporting sector teams in managing the day-to-day running of client accounts 

• Liaising with journalists and City analysts 

• Managing client events including the announcement of financial results 

• Drafting press releases and media summaries 

• Collaborative team player 

THE PERSON 

• A keen interest in current affairs, business and the media 

• An articulate and confident communicator (verbal and written) with great attention to detail 

• A desire to work with listed clients and to understand capital markets 

• Strong academics with a minimum 2:1 degree classification 

 

THE PACKAGE 
 

• Salary: Competitive 

• Benefits: Generous benefits and holiday entitlement as well as access to excellent training 
and career development courses 

 
 
 
 
 
 
 
 
 
 
 

 
Powerscourt is an Equal Opportunity Employer and we welcome and encourage diversity in our workplace               April 2024 


